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rStRQIAIEStS|H ) H20H M4=(2021)

23 ol =& 7|98 HEctes S 8 9 H-595 HaldHE uf¢ 3%t
42 7251 At (Scucliffe & Vogus, 2003; Lengnick—Hall & Beck, 2011; ©]
Ao} 2018; Edwine Barasa et al, 2018).
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24 ] Holot @Y, 34 9 4%
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A Z}ﬂé(material resources), Z=H]- A2 (preparedness and p anmng), ;‘éi T&E]
(information management), F+2Q H= 9 FE(collateral pathways and
redundancy), ZA¥dA  IA(governance processes), E|E4 ¥ (leadership
practices), £2] +2Horganizational culture), 914 22 (human capital), YEHZ 2
A A (social networks and collaboration)a 22 Q.40 o5 FF Tl &2 Sels}

ek,

4 Denhardr(2010)% 818 5Hei4o] &2 £20] S50 A, B5}1 554
Q22 0% YA FAA Aeld ABL FAAINL, BA, £ F94L vhgo
2 7129 E2EA7} obd ML W ARE AR Fov], AA, £ AL 1}
goz A5, Auel So| 22 sl Adsty, YA, A= £ BoE &
skl 24 FHUS] 97 A4S AeA) etk Fe AXsher
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e BEHTAHEIAHATY, 2020), 4670 FARH7I, 177 Fel A0 1
: AL R AAF TR ZAL 90 20209 HEATE

|
T [S R |
=] 22 Y 2k WS A Y] 9f8] 63719 712 IDE &85t

ok B4 94 5% (Average Leadership Style: ALS) ©]20] 2|57} A LEA F2E 1A
Psoty, FHHUL 2o FHE FTUH AL 7 oh= HHA, 42A A4 (Vertical
Dyad Linkage: VDL) |23} 2|t -7 Y 23 HA(LMX) 0|22 Fu= FAALEANA 2] ot
E FYEE Foty, 1EYER 213 rete] BAE th=A Q1Aste] AnpA o=z A Hnprk
Aol Bl -1 Y HLATAE Zt= A2 Arsitt, VDL -4 TA Ao ot
Aot 7T o FESH= B, LMX o] 22 Atslelz] ¢fx 493 2u e ddid 34
2 ErotE oA ztol7t JItHH o8- 2 1]+ 71 5]<, 2008).

9) B AEXA Az TP F AT LA BAE AFeE EEotdon, gAY A=
Aol oA AHES|I7HE WOk
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1) 914 A9 2PHLM) BA49 AA 24 5 shfs F29] A7]olth Aol 307]2 BT
Ada Ak W 309 EHo] "asich(David Newman et al., 2010; 44 - - FA]E,
2013 AQ1-8). 2 Aol A 283t glojE= 63709 JHoz FAdEe] lom, ZF Ak f 22
2 A (R 20, B2 1DES AQe RE He Y ZE2o] 30 oo R, 2US Tk A
o2 wstyt,

12) W 7f8l =5 ¥ (Level-1):

w ZAFERHEA = g0+ fIE) + p2(de]) + g3(&H=) + 4R + B5(A 7D +

BOZJMH) + f7(ANA EEA) + f8(HEH B4 +r

B =3 $£ZFLevel-2) 29

m 30 =r00+ rO1(AFSFALY) + r02(AFEA) + r03(4g ] T =1) + u0

m B1=rl0+ul, B2=120+u2, B3 =r30+u3, B4 =r40 + ud, B5 =150 + u5, B6 =
60 + ub, B7 =170 + r71(AFE5=PALY) + r72(JAFEA) + r73( ] H&w) + 47, 8 =
r80 + r81(AF+HALY) + r82(JAHEA) + r83(4dTHe] T =Hl) + u8
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Y= A 7|9 searching for safety X|XH: ZXIX}edut 2| A0] XX S|=E=IM0| OjX|= Faks SAOZ

V. 24 A3}

4o

1. 7I284 24

2 Aol A gt HEZ AL SHAY] AFEA A 542 A oy (% 2
=lg
o

oF gt AA, %31}94 A9 % F4(59.1%)°] ©14(40.9%) Hrt B2 2o & 1
Btk 24, Yol £25 AR, 4007 HA9] 36.7%2 71 B2 Ao = Uyt
o, 7 2ozt 50t o]AH30.7%), 30tH(27.3%), 20tH(5.9%) 2] &0 2 LtERt),
AR, ot £ E AWHEH, tfsh4dA]) So] AA2] 70.9%= } g2 Aos
et dA], 2AAFE ] A9 892t 2-2(73.1%) 0] 892} ¢l2(26.9%) Kot 2

AL 2 Vel oAlA, 259 49, el A9 27.9%2 7?1* B2 AR UE
wow, 1 g oRE 63(26.5%), 53(25.6%), 43(10.5%), 85(5.1%), 95(3.7%),
35 o10.7%) 9] =L 2 Yttt s e e 2, A27|7ke] FES AHEY, 261 o]
Aol 233%= 71 WL AoR vehgon], 1t o gk 59 0|5K(18.1%), 6~104
(18.2%), 11~15¥(16.6%), 16~209(13.6%), 21~25A(10.8%) 2] <=2 2 yetyteh.

H 2) SEXI0| AREAEE 419

="
Ha T B (RE%) ik TE BI=(RE%)
i [ 2,563(59.1%) 33 014 27(0.7%)

o= oA 1,776(40.9%) 43 457(10.5%)
20CH 254(5.9%) 55 1,113(25.6%)
o] 30CH 1,185(27.3%) 2 65 1,149(26.5%)
40ty 1,569(36.2%) =2 1,211(27.9%)

50CH OAF 1,331(30.7%) 83 221(5.1%)

Nk 0|6+ 164(3.8%) 93 161(3.7%)

M2 = 235(5.4%) 54 OJst 787(18.1%)

52 H;+(4L=|I1|) 3,076(70.9%) 6~10 759(17.5%)

CHEHe AAF ZE‘—%* 755(17.4%) X[t 11~15 719(16.6%)

CHSH SrAt EE 109(2.5%) T 16~204 591(13.6%)

0] HHXL Q1S 3,171(73.1%) 21~254 471(10.8%)
ASER iR A} glS 1,168(26.9%) 263 04 1,012(23.3%)

=317 4,3399(100%)

13) g= A7 FAAGAN 2AH2020: 12)0] w2 W, FLBP 7T 9 FARAGA] By
o= et HIFVEAE Fotol BAH 7HSAl A8 7él}(weighted analysis)& A2 HAl
staeH, & 97= 7HSA7E 481 dolHE 24 E85t9E. B, MEE a0 T 1
A 2ol Al §HEAE ) e B2 FA 7} 100.0%7F oFd & U
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13'30‘0“ it gkel7t °]—r°17\]1] Qo). AF AP JEEHA JAypHaE SRS
2 SAjgtel el 59l W4-g s\=erelqe 24Bee 2 ZaeE ShAtHLee, Vargo, &
Seville, 2013; McManus, Sevﬂle, Vargo, & Brunsdon, 2008). Bl&©°], ©]oH2018)+= X2
At £20] A4 ApolA HetEE Ao Higt =07t R F44 AF(Sucliffe &
Vogus, 2003)° AT =)= th= A& sttt oo, AF Ao A (et S
o] EANE SHSHLA, iy s *0"‘34*§ wfote] AAstaltt. Eot, MstF A7
o2 MFAA(Le ABNA 2T Wt YAIZ FHH ARES AL D) =AY
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lﬁbr
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Mgom waksign. z4s2ae4e SEAF L BAG2SEoR H2T Mallak(1998)9]
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Ao} AFsol Al ok Ta A 23t McManus et al.,(2008)9] d+E& Higo2
FFUACAE 197 2] 7130 51 94 AeE AdAo=z S4S + At 5) 2= &

st igo 2, YESD, T4 Q01E, 993, SWAES 248=ue el B4
¢1o 2 thE AP (Whitman, Kachali, Roger, Vargo, & Seville, 2013; Sharma & Sharma,
2016)% Fiste] FHAA($Y 7T Fol/BR/AAT BEAL D) ST 2R
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2IL}E A 79| searching for safety XX H: XXIXIpi0} 2|CA0] XX 5=

EIZ 40 DIXl= BEs SH2=

(E 4) YAX ME ISH(HLM) B Zape)
. XX s|=Et Y
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